Beckfoot

Trust

Accessibility Policy and Plan 2022 - 2025

Beckfoot Nessfield




Contents

O o £SO PP PP PP PP PPPPPPTPPO 2
2. Legislation and QUIAANCE ..........cooeeiee e 3
L ACHON PIAN 3
/Y o) ]I (o gl gV = Vg =TT =] 4 =] o £ PP 3
5. Links With Other POIICIES........cooiiiiiiiiie e 4
Appendix 1: ACCESSIDINLY QUAIT .......... et 5
1. Aims

Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is
to

e Increase the extent to which disabled pupils can participate in the curriculum;

e Improve the physical environment of the school to enable disabled pupils to take better advantage of
education, benefits, facilities and services provided;

e Improve the availability of accessible information to disabled pupils;

Our school aims to treat all its pupils fairly and with respect. This involves providing access and
opportunities for all pupils without discrimination of any kind and reflects the Beckfoot Trust’s values and
core purpose.

Trust Values
Every learner should enjoy contributing to their school, learn enthusiastically and succeed beyond
expectations. We call this Enjoy - Learn — Succeed

Trust Core Purpose

Beckfoot Trust schools will create remarkable learning environments in which students expect success
because of their ambitious attitude to learning, the challenge provided by staff and the support they receive
at home.

This accessibility policy forms part of and contributes to the successful implementation of the SEND
Strategy across the Beckfoot Trust which will:

e Eliminate discrimination.
¢ Promote equal opportunities.
¢ Foster good relationships between learners with SEND and learners without SEND.

The plan will be made available online on the school website, and paper copies are available upon request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality
Act 2010, including understanding disability issues.

We work closely with the Local Authority and in partnership with external agencies and support services to
ensure that all of our learners can access the full range of educational provision that our school has to offer.
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Where appropriate we will seek specialist advice to inform the planning of reasonable adjustments but most
reasonable adjustments.

Our school’'s complaints procedure covers the accessibility plan. If you have any concerns relating to
accessibility in school, this procedure sets out the process for raising these concerns.

We have included multiple stakeholders in the development of this accessibility plan, including pupils and
staff.

2. Legislation and guidance

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for
Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment
that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day
activities.

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a
year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory
impairments such as those affecting sight or hearing, and long-term health conditions such as asthma,
diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act
2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled
pupils. This can include, for example, the provision of an auxiliary aid or adjustments to premises.

This policy complies with our funding agreement and articles of association.

3. Accessibility Action Plan

Issue How to be Who is Priority* | Date
Addressed Responsible (H, M, L) | Completed
No wheelchair Adaptations to existing Office Manager & Site | L
accessible toilets in facilities to be Manager
block 2 considered when
planning upcoming
works
No general training for E-Learning module to HR Administrator H
staff on disability issues | distributed to staff
members

*High — Immediate concern affecting current pupil or member of staff, needs immediate action
Medium — Issue that it is practicable to address, to be programmed in
Low — Desirable outcome to be put in place if resources allow

4. Monitoring arrangements

This document will be reviewed every 3 years but may be reviewed and updated more frequently if
necessary.


http://www.legislation.gov.uk/ukpga/2010/15/schedule/10
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25

It will be approved by Local School Committee and the Headteacher.

5. Links with other policies

This accessibility plan is linked to the following policies and documents:
o Beckfoot Trust Health and Safety Policy
o Beckfoot Trust SEND Strategy
e Bradford Council Risk Assessment and Risk Management Guidance:
https://www.bradford.gov.uk/hands
e School’s Special Educational Needs (SEN) Information Report
e School Policy on Supporting pupils with medical conditions policy

Appendix 1: Beckfoot Trust Accessibility Audit Tool.

A. External Access /Physical Environment


https://www.bradford.gov.uk/hands

No. | Issue Yes / No / NA / Notes.
(Transfer to Action Plan if
Appropriate)

Al | Is disabled parking available (which is not abused)? Yes

A2 | Is there wheelchair access to main school entrance? Yes

A3 | Is the playground an even surface? Yes

A4 | Is the playground equipment suitable for children with visual and/or hearing Yes, though it may be that

difficulties? children require supervision
where appropriate

A5 | Are pathways safe? Yes

A6 | Are the outside lights in working order? Yes

B. Access to the building(s)

No. | Issue Yes / No / NA / Notes.
(Transfer to Action Plan if
Appropriate)

B1 | Are automatic doors sign posted? Yes

B2 | Are external buzzers to reception in working order? Yes

C. Internal Environment

No. | Issue Yes / No / NA / Notes.
(Transfer to Action Plan
if Appropriate)

C1 | Are door handles contrasted to doors? Yes

C2 | Are all doors wide enough for wheelchairs? Yes

C3 | Is there adequate space around doors / on landings / in corridors for wheelchair | Yes

users?

C4 | Is there a hearing loop system? No. However individual
needs are met through
other methods

C5 | Is signage appropriate for the visually impaired? Yes

C6 | Is there a disabled toilet? Yes

C7 | Are there disabled washing / changing facilities? Yes




C8 | Are children’s toilets suitable for wheelchairs? There are wheelchair
accessible toilets in blocks
1 & 3, however not in block
2.

C9 | Are grab rails fitted where necessary to aid movement around school? Yes

C10 | Are classrooms organised to provide participation and independence of all Yes
pupils?

C11 | Is there any specialised equipment to benefit individual pupils and staff? Is it Yes. We have a stair lift
properly maintained? (e.g. all lifts, hoists and slings used to lift people must be and platform lift as well as
serviced and checked for safety every 6 months). a hoist. Lifts are serviced

every 6 months.

C12 | Is there appropriate use of colour schemes for internal decorations to benefit Yes
pupils, staff or visitors with visual impairment?

C13 | Are there adequate arrangements, such as lifts and ramps, so that wheelchair Yes
users can access all levels of the school building?

D. Other Provisions/Training

No. | Issue Yes / No / NA / Notes.
(Transfer to Action Plan if
Appropriate)

D1 | Have disability issues been fully taken into account in the fire risk assessment Yes

and evacuation plan for the building?

D2 | Are personal emergency evacuation plans (PEEPS) put in place for all staff and | Yes
pupils who need them? Are these put in place quickly and reviewed regularly?

D3 | Is there an audit of pupil / staff needs? Yes

D4 | Are there any provisions for pupils / staff with specific special needs? Yes. Individual
requirements are met.

D5 | Is written information available in alternative formats? No. However brail/ large
print would be arranged as
and when required

D6 | Has there been training for staff on disability issues? No general training for staff

on disability issues.




